
STEPS HOURLY 7.5 HOURS
99 $29.18 41,357.10$            
1 $30.13 42,706.25$            
2 $31.08 44,055.39$            
3 $32.03 45,404.53$            
4 $32.98 46,753.68$            
5 $33.93 48,102.82$            
6 $34.87 49,435.31$            
7 $35.83 50,784.46$            
8 $36.78 52,133.60$            
9 $37.73 53,482.74$            

10 $38.68 54,831.89$            
11 $39.63 56,181.03$            

$24.36-$31.47/HR

EFFECTIVE FOR THE 2027–2028 ACADEMIC YEAR ON/AFTER JULY 1, 2027
REQUIREMENTS FOR ANNUAL INCREASE AND STEP MOVEMENT

TO RECEIVE THE ANNUAL INCREASE ON THE SALARY SCHEDULE, EMPLOYEES MUST MEET ALL APPLICABLE REQUIREMENTS 
ESTABLISHED BY MILWAUKEE PUBLIC SCHOOLS.

1. PERFORMANCE IMPROVEMENT PLAN (PIP) REQUIREMENT: EMPLOYEES WHO ARE PLACED ON A PERFORMANCE 
IMPROVEMENT PLAN DURING THE APPLICABLE SCHOOL YEAR MUST HAVE SUCCESSFULLY COMPLETED AND BEEN RELEASED 
FROM THE PERFORMANCE IMPROVEMENT PLAN NO LATER THAN JUNE 30 OF THAT SCHOOL YEAR TO BE ELIGIBLE FOR AN 
ANNUAL COST-OF-LIVING INCREASE AND/OR STEP MOVEMENT.

2. MANDATORY TRAINING REQUIREMENT: EMPLOYEES MUST COMPLETE ALL HR-MANDATED TRAINING BY DECEMBER 1 OF 
THE ACADEMIC YEAR, OR, FOR NEW STAFF, WITHIN 90 DAYS OF HIRE, IN ORDER TO BE ELIGIBLE FOR AN ANNUAL COST-OF-
LIVING INCREASE AND/OR STEP MOVEMENT.

DEPENDING ON EXPERIENCE

SCHOOL NURSING ASSOCIATE                                                                                   
189 DAYS

HOURLY RATES
PART-TIME SNA

Effective July 1, 2026


